
The Black Law Alumni Association partnered with the Black Law Student Association to host their first 

joint event aimed at helping students prepare for spring interviews sponsored by Kirkland & Ellis LLP on 

January 31.  

The program was a great opportunity for students to get additional practice in interviewing skills. 

Several students were interviewed by alumni, while being live streamed to a group of students and 

alumni in an adjacent conference room prepped to debrief, critique, and comment. Participating alumni 

volunteers serving as interviewers took on common “interviewer types”. Michelle Jackson, Director of 

Diversity Education & Outreach explains, whether you are conducting interviews on behalf of your 

employer, or you are in the market for a new position, it is important to be aware of various interviewer 

types. 

These are four common types of interviewer styles. Do you see yourself in any of these? Are you prepared 

to handle interviews from these perspectives? 

1) Trained interviewer: This type has been educated on effective interviewing strategies and will 
have a set of questions that they want to ask to get at specific issues important to the 
organization. The trained interviewer is also the most likely to ask behavioral questions like, "Tell 
me about a time you faced a challenge at work and how you overcame it," or "Tell me about a 
time you went above and beyond the call of duty at work." Trained interviewers are looking to 
see if answers to these questions envision a career at an organization like theirs. 

2) Resume reviewer: This interviewer has probably not been trained in interviewing techniques or 
may not have had time to read the resume before the interview. To make the interview run 
smoothly, this interviewer will simply run down your resume from top to bottom, asking questions 
about each entry: "Tell me about law school at Northwestern," "Tell me about your time at 
Company X," and "Tell me about working for Company Y before law school." This interviewer is 
looking for your ability to elaborate on the items on the resume. 

3) Aggressive interviewer: This type takes an aggressive or challenging tone with interviewees just 
to see how they respond. The goal of all of these questions is simply to see how the interviewee 
reacts to this type of interaction. Law is a profession where we encounter aggressive and 
challenging opposing counsel, judges, and sometimes even clients and co-workers. The ability to 
exhibit a calm and cool demeanor is extremely important. 

4) Chatty interviewer: This interviewer does not ask hard-hitting questions, discuss resumes in 
detail, or talk very much about the organization. Instead, the chatty interviewer will begin the 
interview by letting the interviewee know that she went to the same university and will ask about 
favorite professors, hangouts, campus events, etc., or talk about local sports or common hobbies 
and interests. The interviewer is just trying to get a feel for the interviewee as a person and 
determine fit with the culture of the organization. 

 
The Black Law Alumni Association provides opportunities for alumni to maintain a connection with one 

another and the Law School through professional, social, and academic activities. If you would like to 

learn more about how you can get involved, please send your contact information to Jasmin Jenkins and 

someone from the alumni engagement team will follow up with more details. 

mailto:jasmin.jenkins@law.northwestern.edu

